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New Employee Orientation 

New Employee Orientation Online Learning Path 

 This Learning Path will include a series of 8 e-Learning 

modules that provide new employees with valuable 

information to get started in their career as public ser-

vice employees. The information in this series of cours-

es will include:  

• Welcome messages from the Deputy Minister to the

Premier, Raynelle Wilson, and Executive Council.

• An overview of the Human Resource Service Centre’s

services.

• An understanding of the financial management frame-

work.

• Content on and employee’s health, safety and wellness.

• An understanding of the Government accountability

framework.

• Information on the Government pension plan.

New Employee Resources 

 The following links provide employees 

with access to information on Taskroom. 

- Competencies

- Corporate Mentorship Program

- Employee Programs

- Employee Information

- Work Planning

 If your new employee has not yet gained 

access to the My Learning App, please 

complete the manual registration form 

using the links on page 47 and send it to 

learn@gov.sk.ca. 

Online 

Free 

Ongoing 

     Register Here! 

https://taskroom.saskatchewan.ca/employee-resources/professional-development/competencies
https://taskroom.saskatchewan.ca/employee-resources/professional-development/corporate-mentorship-program
https://taskroom.saskatchewan.ca/employee-resources/employee-networks
https://taskroom.saskatchewan.ca/employee-resources/professional-development/competencies
https://taskroom.saskatchewan.ca/manager-resources/managing-employees/workplanning
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6267138,6267138,6267138
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Onboarding for New Employees 

Learning Path

The onboarding for New Employee Learning path in-

cludes all required and recommended courses for 

new Government of Saskatchewan employees.  

Employees will also have the opportunity to chose six 

elective courses covering topics such as work plan-

ning, policy, equity, diversity, and inclusion, leader-

ship, etcetera.  

Onboarding for New Employees Learning 

Path includes: 

4 required trainings: 

• Incident Reporting Policy Training

• WHIMIS 2015: An Introduction

• Substance Use and the Workplace

• Conflict of Interest

In addition to 13 recommended trainings 

as well as 4  recommended inclusion 

trainings.  

Total number of training to complete the 

learning path is 10 courses. 

Online 

Free 

Ongoing 

     Register Here! 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6277659,6277659,6277659


5  

Employee Mental Health Strategy 
 
 

We are committed to supporting 

mental health at all levels of the 

organization by being informed, 

supportive, and proactive leaders 

and colleagues.  

The EFAP provider, Kii, offers free monthly “Ask an  
Expert” webinars. To register for a webinar, visit the 
EFAP page on Taskroom.  
 

Recordings from past “Ask an Expert” webinars are also 
available for viewing.  

Kii by CloudMD 
 
We are here to provide you with confidential, 

immediate support for any health, work or life 

challenges you may be facing. 

 

Your Membership includes: 

 

Employee Family Assistance Program (EFAP) 

Mental Health and Wellness 

Reference Library 

Health and Wellness eNewsletters and Webinars. 

 

Kiihealth.ca 

Access Code: EFAPGOS 

https://taskroom.saskatchewan.ca/health-and-safety/employee-and-family-assistance-program
https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/resource/kiibycloudmdwebinars.pdf
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Employee Mental Health  

A Tale of Two Topics 
 

This presentation builds awareness on psychological health and safety in the workplace and personal mental health.  

URL Free Ongoing Learn Registration 

May 14th , 2025 

Dealing with Difficult People  

Dealing with difficult people: We all encounter ‘difficult’ people and uncomfortable interactions from time-to-time, in both 

our personal and professional lives. Navigating these interactions can be incredibly challenging, because they often trigger 

emotional reactions and require balancing respect for our own needs and rights with respect for others’ needs and rights. 

In this seminar, we explore what makes people ‘difficult’, identify strategies for managing challenging interactions, and pro-

vide tips and skills for managing our own reactions and building resilience.  

Virtual Free Learn Registration 

Keys to Healthy Relationship 

 

Keys to healthy relationships –Relationships are a central, fundamental aspect of our lives – whether with acquaintances, 

friends, family, romantic partners, or work colleagues. And the quality of our relationships can have a huge impact on our 

physical health, mental health, and sense of meaning, identity, and purpose. In this seminar, we explore the significance of 

connection – and the consequences of disconnection – in our lives, identifying the essential elements and skills required to 

build satisfying, thriving relationships. 

Virtual Free May 6th, 2025 Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:9022506,9022506,9022506&cs=1ReW0IVwfO0AhVLfEXe4y7ef0RIzsws8vXO5PDbAWpZJRA1aqyeW4j95ptrBVyAvShoEs6skWHdI-YodQJqKDCA
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:11123498,11123498,11123498&cs=1f9hQ5ypAC__5DADQXLFrH-vN62xl3MHZQGUFDVlNv1fpfMaI3Md8TLhnLHuJoXyXZIS2bXb87p9LIbrw7LLSzg
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:11123408,11123408,11123408&cs=1dailgc32bLXWPerjLonhmTmab8gC20QBfrpsXeiEm85NiSYVwjERprwc03ashOfHVo1kiblBHf33ZXOmM6trug


7  

JSGS—Public Sector Workshop 

Series 
 
The Johnson-Shoyama Graduate School of Public 
Policy (JSGS) and the Government of Saskatchewan 
(GOS) entered into a partnership in 2008.  Since 
that time, JSGS has been  delivering workshops for 
the government in the policy area. 

 

The JSGS workshops are scheduled over three  
semesters, and all existing participants are advised 
via email about topics. Anyone can register to these 
exciting workshops with manager approval.  
 

 The cost of the workshops is covered by individual 
ministries, at the cost of $325.00 (+PST) for  
half-day workshops and $450.00 (+PST) for full-day 
workshops. Cancellations must be received 1 full 
week in advance; all late cancellations will be 
charged a 50% cancellation fee. Substitutions are 
allowed.   
 

 

 

The Public Sector Workshop Series Certificates of 
Completion are earned by attending the  
equivalent of 6 full-day workshops. The Role of 
the Public Servant is a full-day workshop that  
introduces participants to the unique role of  
government. This course is foundational to the 
other workshops; therefore, it is suggested that 
participants attend this workshop before  
participating in the other offerings. It is required 
that participants complete The Role of the Public 
Servant to gain the certificate while attendance 
at other offerings is based on discretion and 
preference.  
 

Participants are responsible for checking their 
registration status in the My Learning App and 
managing their completed workshops.  

 

See the JSGS Policy Workshop brochure HERE for 
more information. 

https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/guide/jsgspolicyworkshopbrochure.pdf
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Corporate Mandatory Training for Government of Saskatchewan Employees 

TR-00167: Incident Reporting Policy Training  

 An Introduction for all employees to the roles and responsibilities of OH&S incident reporting requirements for the Government 

of  Saskatchewan.  

TR-00199: WHMIS 2015: An Introduction  

Learn about the common set of rules for classifying hazardous products, common rules for labels, and a standard format for safe-

ty data sheets (SDSs). Participants will learn the basics about the impact of these standards for chemical suppliers and employers . 

TR-00307: Substance Use and the Workplace  

Ensures all employees of the Government of Saskatchewan are aware of and understand the requirements and expectations re-

specting substance use and the workplace including the possession, distribution and use of substances while at work and while 

engaged in duties on behalf of the employer.  

TR-01092: Government of Saskatchewan’s Corporate Conflict of Interest Training 

Provides an overview of the Conflict of Interest (COI) Policy and how it applies to public service employees.  

TR-00560: Respect in the Workplace 

 Help create a healthy and inclusive workplace for all employees. This 90-minute online program addresses bullying, abuse, har-

assment and discrimination in the workplace. 

TR-00376 Indigenous Awareness—PSC Offerings to all of GOS (In Person/Virtual Events) 

Indigenous Awareness training is mandatory for all Government of Saskatchewan employees. This is our corporate offering of this 

training. Ministry specific options for Indigenous Awareness training may also be available. 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6233406,6233406,6233406
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6242357,6242357,6242357
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6273575,6273575,6273575
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7279884,7279884,7279884
https://gos.respectgroupinc.com/
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6286518,6286518,6286518
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Queen City Toastmasters 
 

The Government of Saskatchewan has a dedicated Toastmasters 
Club where employees can hone their public speaking and 
leadership skills through 11 different curricula called Pathways. 
Pathways consist of self-directed online learning modules that 
can be accessed at any time. Milestone achievements include 
writing and presenting speeches at regularly scheduled meetings.  
 

Queen City Toasters, the Government of Saskatchewan Club, 
meets virtually once per week. Employees/club members book 
time on the agenda to present a speech as outlined in the 
Pathway. Experienced Toastmasters evaluate the speech and 
offer tips on impromptu speaking and other public speaking 
considerations. Mentoring relationships are also available. 
 

Contact Jim MacKenzie, VP of Membership 
(jim.mackenzie@gov.sk.ca), or Miranda Carlberg, President
(miranda.carlberg@gov.sk.ca) for more information about  
participating. 
 
Toastmasters International is a nonprofit educational               
organization that builds confidence and teaches leadership and 
public speaking skills. In a supportive community or corporate 
environment, members prepare and deliver speeches, respond 
to impromptu questions, and give and receive constructive  
feedback.  

 

 

Pathways include: 

Dynamic Leadership 

Effective Coaching 

Engaging Humor 

Innovative Planning 

Leadership Development 

Motivational Strategies 

Persuasive Influence 

Presentation Mastery 

Strategic Relationships 

Team Collaboration 

Visionary Communication 

Detailed Curricula can be found at:  

Toastmasters International -Pathways Learning 

Experience 

https://www.toastmasters.org/Education/Pathways/Pathways%20Paths%20and%20Projects
https://www.toastmasters.org/Education/Pathways/Pathways%20Paths%20and%20Projects
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Employee Development: e-Learning  
 

Learning and development is an important part of professional development and is available to all 

executive government employees. There are many online e-Learning opportunities available to all 

employees. All of these can be found on the following pages, or through the My Learning App on 

PSC Client.  
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e-Learning 

Access and Privacy in the Government of Saskatchewan 

The course is designed to create basic awareness of Saskatchewan’s access and privacy legislation for employees in the ex-

ecutive government. This consists of 4 key parts: Introduction, Access, Privacy, and Quiz. Employees should renew their 

knowledge about access and privacy yearly. 

Online Free Ongoing Learn Registration 

Allergens and Sensitivities in the Workplace  

This module provides an overview of the Allergens and Sensitivities in the Workplace guidelines. The module provides prac-

tical examples and more detailed information on the subject. 

Online Free Ongoing Learn Registration 

Introduction to Records Management  

This 60 minute e-Learning class provides an introduction to records and management for managers and administrators. It is 

the policy of the Government of Saskatchewan that all Saskatchewan government institutions manage the records in their 

possession or control to meet the obligations outlined  in The Archives and Public Records Management Act, 2015. 

Online Free Ongoing Learn Registration 

IT Acceptable Usages  

This 10 minute e-Learning class guides users through the Information Technology Acceptable Usage Policy. All Government 

of Saskatchewan employees are expected to e familiar with and follow this policy. 

Online Free Ongoing Learn Registration 

Overarching Security Policy 

The short e-Learning module will provide a framework to manage information security for all Government of Saskatchewan 

(GOS) information systems. The following  policy applies to all Government of Saskatchewan employees, contractors, ven-

dors, or agents granted access to GOS information/ 

Online Free Ongoing Learn Registration 

Policy 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231334,6231334,6231334
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6306705,6306705,6306705
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6223536,6223536,6223536
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6239012,6239012,6239012
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6241197,6241197,6241197
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e-Learning 

Public Interest Disclosure Act (PIDA) 

This 15 minute training module will provide Saskatchewan public service employees with an overview of The Public Interest 

Disclosure Act, which teaches about they key elements within the legislation and how to handle potential wrongdoings dur-

ing the course of their employment. 

Online Free Ongoing Learn Registration 

Records and Information Management Part 1  

This is part 1 of 4 in a series of training modules about records and information management for the Government of Sas-

katchewan developed by the Provincial Archives of Saskatchewan. Part 1 provides an introduction to records management 

programs: what they are, why they are required, and the framework for developing and maintaining a successful program.  

Online Free Ongoing Learn Registration 

Records and Information Management Part 2  

This is part 2 of 4 in a series of training modules about records and information management for the Government of Sas-

katchewan developed by the Provincial Archives of Saskatchewan. Part 2 defines what a record is in the context of the Sas-

katchewan Government. It details the different types of records and the responsibilities and requirements for dealing with 

Online Free Ongoing Learn Registration 

Records and Information Management Part 3 

This is part 3 of 4  in a series of training modules about records and information management for the Government of Saskatche-

wan developed by the Provincial Archives of Saskatchewan. Part 3 focuses on records schedules along with the retention and 

disposal of records. It details the different types of records schedules and how to use them properly. A detailed description is 

given of how retention periods are calculated along with the disposal request process for records that have met their retention 

periods. A short exercise is included that asks users to classify records according to ARMS2014 or a fictional ORS. The exercise is 

not graded and is for learning purposes only.  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6241266,6241266,6241266
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6239279,6239279,6239279
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6248006,6248006,6248006
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6248082,6248082,6248082
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e-Learning 

Records and Information Management Part 4 

This is part 4 of 4 in a series of training modules about records and information management for the Government of Saskatche-

wan developed by the Provincial Archives of Saskatchewan. Part 4 focuses on the logistics of records management and special 

considerations for electronic records, including email. It details how files are stored, both physically and in electronic drive 

structures, and provides some guidance about the tracking/inventory/maintaining of these records throughout their lifecycles. 

The final section reiterates responsibility for managing email records and gives some broad options and best practices.  

Online Free Ongoing Learn Registration 

Security Awareness 2020 

This 20 minute interactive e-Learning class will increase security awareness and facilitate employees understanding of IT securi-

ty policies, procedures, roles and responsibilities . Topics include email and internet security, identity theft, phishing attacks, 

government IT security policies, mobile computing devices, and more.  

The Security Awareness Program aims to engage and enable staff to protect the confidentiality, availability, and integrity of the 

Government’s information and assets.  

Online Free Ongoing Learn Registration 

Substance Use in the Workplace  

This 10 minute e-Learning module will guide you through the PS 805—Substance Use and the Workplace. This module en-

sures all employees of the Government of Saskatchewan are aware of and understand the requirements and expectations 

respecting substance use and the workplace, including the possession, distribution and use of substances while at work and 

while engaged in duties on behalf of the employer. 

Online Free Ongoing Learn Registration 

Union Management Committees  

This 15 minute module provides a high-level overview of Union Management Committees (UMC), including: 

• History of how and why UMCs are formed  

• Five critical goals that UMCs strive to achieve 

• Structure and operating parameters of UMCs 

• Roles and responsibilities of UMC co-chairs  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6248119,6248119,6248119
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6242891,6242891,6242891
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6273575,6273575,6273575
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243147,6243147,6243147
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e-Learning 

Planning & Finance 

Budgeting and Appropriation 

This learning module provides an overview of the budgeting and appropriation process in the province of Saskatchewan. 

Geared toward new managers, the module explores the Saskatchewan Provincial Budget, estimates and appropriation, and 

budgeting cycle. The module is also recommended for financial analyst and other staff with budget responsibilities.  

Online Free Ongoing Learn Registration 

FAM Awareness  

This 20-minute e-Learning module on the Financial Administration Manual (FAM) will provide employees with an awareness of 

FAM, build an understanding of the importance controls outlined in FAM to protect government resources, and encourage em-

ployees to use FAM as a reference tool. An overview of the role of the Legislature to control public money and the framework 

established for the management of public money is provided to inspire employees to learn more about financial management 

in government. All employees are encouraged to complete this module to gain an awareness of FAM. 

Online Free Ongoing Learn Registration 

Fraud Awareness  

This 20 minute e-Learning module on fraud awareness will provide employees with knowledge and tools to detect and report 

fraudulent activities, including information on common types of fraud, the methods in which fraud is committed and the meth-

ods in which fraud can be minimized.  

As Treasury Board policy requires all employees within a ministry of the Government of Saskatchewan to immediately report 

any suspicious incidents that may involve fraud or similar illegal acts, all government employees are encouraged to complete 

this module. 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231944,6231944,6231944
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6258617,6258617,6258617
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6233358,6233358,6233358
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e-Learning 

Planning and Accountability 

This 25 minute e-Learning module provides an overview of the Government of Saskatchewan’s Accountability Framework, 

the Planning and Accountability Management System. It explains how all of the items that Government of Saskatchewan 

employees are asked to work on and report fit together. 

Online Free Ongoing Learn Registration 

Making Payments in Government (2021) 

This 60-minute e-Learning class provides an overview and guidelines for making payments in government. All employees 

who are required to make payments should participate in this class. 

Online Free Ongoing Learn Registration 

In-Scope Work Planning and Review  

Work planning is an annual expectation of all Government of Saskatchewan employees. This 20 minute e-Learning course 

guides in-scope employees through the review process and is made to supplement the conversations and work they do 

with their managers and supervisors to develop their personal work plans. Employees can revisit this resource as needed.  

Online Free Ongoing Learn Registration 

Work Planning for Out of Scope Employees  

The resource out of scope employees through the Planning for Success process and is made to supplement the conversa-

tions and work they do with their managers and supervisors to develop their personal work plans.  

Work planning is an annual expectation of all Government of Saskatchewan employees.  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243236,6243236,6243236
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6151593,6151593,6151593
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6258646,6258646,6258646
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6155773,6155773,6155773
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e-Learning 

Equity, Diversity, and Inclusion 

Creating Positive (Safe) Spaces  

This 15 minute module provides awareness and creates understanding to support the LGBTQIA2S+ community in your 

workplace and provide an opportunity to examine your personal views and create understanding on how to be an ally 

Online Free Ongoing Learn Registration 

Disability Awareness  

The Disability Awareness e-Learning module is an online tool that provides an understanding of a manager’s role in  sup-

porting individuals experiencing disabilities. The module will provide an understanding of the importance of disability 

awareness in the workplace; dispel misconceptions; show how to create an inclusive workplace culture.  

Online Free Ongoing Learn Registration 

Inclusion and You 

This 15 minute e-Learning module examines the topics of diversity and inclusion. The audience of this module is intended for 

all employees of the Government of Saskatchewan. 

This module will explore: 

• What diversity and inclusion mean 

• What is the concept of unconscious bias  

• Why diversity and inclusion are important to all public service employees  

Online Free Ongoing Learn Registration 

Recognition Matters 

The Government of Saskatchewan believes that recognition matters, and as a leader, you have a critical role in ensuring 

that recognition is part  of the public service culture.  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6157744,6157744,6157744
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6233043,6233043,6233043
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6234033,6234033,6234033
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6241428,6241428,6241428
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e-Learning 

Reframing our Biases  

This 15 minute e-Learning module examines the topics of unconscious bias. The audience of this module is intended for all em-

ployees of the Government of Saskatchewan. 

This module will explore:  

• Perceptions and their effects on us 

• How our brains process and organize information 

• Types of biases in the workplace 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6277174,6277174,6277174
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e-Learning 

Safety 

Devoir de Signaler  

Ce module d’apprentissage en ligne de 15 minutes vois aidera à respecter l'obligation légale de chaque individu de signaler 

les soupçons et les révélations de mauvais traitements infligés aux enfants. Ce module d'apprentissage en ligne reconnaît 

que tous les citoyens ont un « devoir de faire rapport » et fournit des informations sur le processus de déclaration  

Online Free Ongoing Learn Registration 

Office Ergonomics  

Upon registration in this 90-minute e-learning course, learners will be directed to an external web link to complete it. This 

course is ideal for any employee who uses a computer as part of their regular duties. It is broken down into nine interactive 

modules for self-paced learning. Designed to educate your employees on creating a comfortable and safe work environ-

ment, its modules include information on basic ergo principles, posture, office chair positioning, and light glare.  

Online Free Ongoing Learn Registration 

Incident Reporting and Investigation (IRI) App—For Employees  

This is the Employee version of this training module and only covers sections of the IRI App that apply to employees. If you 

are a supervisor, please complete the "Incident Reporting Investigation (IRI) App - For Supervisors" rather than this module  

Online Free Ongoing Learn Registration 

Incident Report and Investigation (IRI) App– For Supervisors  

This is the expanded e-Module intended for supervisors and covers everything from the employee version, plus additional 

sections that apply to supervisors  

Online Free Ongoing Learn Registration 

Duty to Report  

This 15 minute e-Learning module will take you through every individual’s legal obligation to report suspicions and disclo-

sures of child abuse. This e-Learning module recognizes that all citizens have a Duty to Report and provides information on 

the process of reporting.  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6257729,6257729,6257729
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6151844,6151844,6151844
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243427,6243427,6243427
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6258660,6258660,6258660
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6257766,6257766,6257766


19  

e-Learning 

Mandatory e-Learning 

Incident Reporting Policy Training (Mandatory) 

This mandatory 40 minute e-Learning course will introduce all employees to the roles and responsibilities of OH&S incident re-

porting requirements for the Government of Saskatchewan. This module includes a teaching and testing components requiring 

a passing mark of 80% on the final test, the learner can retake the test until a passing mark is achieved. The Government of Sas-

katchewan introduced the Incident Reporting and Investigation (IRI) Policy in 2012 to help promote a safer and healthier work-

place. Your cooperation in following the IRI policy and procedures by recognizing and reporting all incidents supports the inves-

tigation and implementation of corrective actions to prevent future injuries  

Online Free Ongoing Learn Registration 

Government of Saskatchewan’s Corporate Conflict of Interest Training (Mandatory) 

This 30 minute e-Learning module provides an overview of the Conflict of Interest (COI) Policy and how it applies to public 

service employees. This module has been developed to reflect the changes in the renewed COI policy, effective April 11, 

2022. 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6233406,6233406,6233406
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7279884,7279884,7279884
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Employee Development: Online and Recorded Learning 
 

Learning and development is an important part of professional development and is available to all 

executive government employees. There are many online and recorded learning opportunities 

available to all employees. All of these can be found on the following pages, or through the My 

Learning App on PSC Client.  
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Online and Recorded 

The Art of Opening Doors  

The recording of The Art of Opening Doors mentorship event was held on November 28, 2018, via Zoom.   .  

Online Free Ongoing Learn Registration 

Incident Investigations in Saskatchewan Workplaces  

This e-Learning class is 2 to 4 hours and is for anyone who may be called upon to do an incident investigation, including 
managers, supervisors, safety personnel, occupational health committees and occupational health and safety representa-
tives. Participating in incident investigations is essential for the occupational health committee and the health and safety 
representative  

Online $10.00 Ongoing Learn Registration 

Musculoskeletal Disorders (MSDs) Awareness  

Musculoskeletal disorders (MSDs) are a potential risk for all sectors and occupations. They can cause discomfort, fatigue, 
pain, injury, and illness to workers. In fact, work-related musculoskeletal injuries are the most frequent type of lost-time 

injury and are the largest source of lost-time worker compensation costs in Canada. 

Online Free Ongoing Learn Registration 

Empathy: Why it Matters and How to Get It  

98% of people have the ability to empathize, but few of us use our full empathic potential. Learn more about empathy from 

this 45-minute video. 

Online Free Ongoing Learn Registration 

Being a Mindful Employee: An Orientation to Psychological Health and Safety in the Workplace 

This course introduces the complex issue of mental health in the workplace and explains why it is so important. You will 

learn the difference between mental well-being and mental illness, factors that put people at risk, and the roles of early 

intervention and promotion of mental well-being at work. 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6308205,6308205,6308205
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6269655,6269655,6269655
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6353067,6353067,6353067
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6270807,6270807,6270807
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6422223,6422223,6422223
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Online and Recorded 

Strategic Orientation Learning Resource Class 

In this course, Managers will have access to a list of carefully curated content that addresses the competency of Strategic 
Orientation 

Online Free Ongoing Learn Registration 

WHMIS 2015: An Introduction (Mandatory) 

The Workplace Hazardous Materials Information System (WHMIS) has aligned with the Globally Harmonized System of 
Classification and Labelling of Chemicals (GHS). GHS is a worldwide system. Its goal is to have a common set of rules for 

classifying hazardous products, common rules for labels, and a standard format for safety data sheets (SDSs ). 

Online Free Ongoing Learn Registration 

Anti-Harassment  

This 20-minute e-Learning class will guide the Learner through the Government of Saskatchewan's policy on anti-
harassment. As an employer, the Government of Saskatchewan values the dignity of all employees and is committed to 
creating and maintaining a respectful work environment. Every employee is entitled to employment free from harass-
ment.  All managers, supervisors and employees are expected to treat each other respectfully  

Online Free Ongoing Learn Registration 

Violence in the Workplace: Awareness  

Workplace violence is a serious issue that affects all business sectors and occupations and the safety and security of every 

employee and employer. CCOHS offers this course FREE of charge to promote the awareness of this very important issue 

and as a precursor to the other Workplace Violence e-courses: Recognize the Risk and Take Action and Establish a Preven-

tion Program  

Online Free Ongoing Learn Registration 

Respect in the Workplace (Mandatory) 

Respect in the Workplace training is a mandatory online training course that helps create a healthy and inclusive workplace 

for all employees. This 90-minute online program addresses bullying, abuse, harassment and discrimination in the work-

place. Note: this training is done through a 3rd party platform. 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6271010,6271010,6271010
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6242357,6242357,6242357
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231794,6231794,6231794
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6320088,6320088,6320088
https://gos.respectgroupinc.com/koala_final/
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Employee Development : Classroom and Virtual Learning 
 

Learning and development is an important part of professional development and is available to all 

executive government employees. There are many in-person or virtual learning opportunities  

available to all employees. All of these can be found on the following pages, or thorough the My 

Learning App on PSC Client.  
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Online and Recorded 

Procurement Templates Training  

Pre-planning is strategic in determining the type of procurement process that will be used. Best Value is integral to procure-
ment and template selection 
This module will provide an overview of available templates to conduct your procurement and how to use them, and exam-
ples of procurement that fit within the chosen template. 

Regina, SK Free TBD Learn Registration 

Procurement Evaluator Training  

Evaluation in procurement is the process of assessing the suitability of goods or services before awarding a contract. It in-
volves comparing proposals from different suppliers and selecting the option that offers the best value.  

Regina, SK Free TBD Learn Registration 

Strategic Procurement  

In this module, the goal is to provide you with information on how to develop a strategic procurement. Participants will 
learn about industry consultations, jurisdictions, information sharing, outcome-based thinking, multi-stage competition, 
and category management methodologies.  

Regina, SK Free TBD Learn Registration 

Vendor Debrief Training  

 
This module will provide an overview of procurement debriefing—the who, what, where, why and how debriefs are con-
ducted  

Regina, SK  Free TBD Learn Registration 

Basis of Payment and Price Cost Evaluations  

 

The objective of this session is to be aware of options in your project and how to develop the basis of payment.  

 

Regina, SK Free TBD Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8980713,8980713,8980713
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8980791,8980791,8980791
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8980858,8980858,8980858
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8980754,8980754,8980754
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8980839,8980839,8980839
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Classroom and Virtual 

Dispute Resolution Office Ministry of Justice  

The Ministry of Justice's Dispute Resolution Office offers workshops to provide participants with skills to solve problems  
collaboratively. Training modules include lectures, small and large group work and activities to practice skills. Workshop 
 presenters have advanced training in the field of mediation and alternate dispute resolution. Each is bringing unique and  
diverse experiences to the workshops. 
 
The Dispute Resolution Office class courses include Access to Information and Privacy, Resolving Conflict When You Are Not 
Neutral, Resolving Conflict Constructively, Introduction to Mediation, and Negotiation and Influencing.  
 

Online Free Ongoing  

Best Value Procurement  

The Government of Saskatchewan is committed to the use of a best value approach in its procurement practices. A best valye 
approach means the public entity structuring and conducting procurements in a fashion which allows consideration of factors 
beyond price in determining which vendor proposal provides the greatest overall benefit to the public entity. While price re-
mains a fundamental component of any procurement, public entities are encouraged to consider other applicable factors, such 
as those set out in this policy, in developing the evaluation components of procurement opportunities.  

Regina, SK Free TBD 

 
Learn Registration 

Best and Final Offer 

This course is designed to instruct users on how to employ BAFO within the competitive process and to increase understanding 
for both parties, which results in better proposals with reduced risk.  BAFO objectives are to understand needs, enhance com-
petition, encourage innovation/creativity, identify risks or problems and allow adjustment for new technology and market con-
ditions.  

Regina, SK Free TBD 

 
Learn Registration 

https://www.saskatchewan.ca/government/government-structure/ministries/justice
https://www.saskatchewan.ca/government/training-and-workshops/leading-by-example
https://www.saskatchewan.ca/government/training-and-workshops/resolving-conflict-constructively-workshop
https://www.saskatchewan.ca/government/training-and-workshops/leading-by-example
https://www.saskatchewan.ca/government/training-and-workshops/resolving-conflict-constructively-workshop
https://www.saskatchewan.ca/government/training-and-workshops/leading-by-example
https://www.saskatchewan.ca/government/training-and-workshops/resolving-conflict-constructively-workshop
https://www.saskatchewan.ca/government/training-and-workshops/leading-by-example
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8667520,8667520,8667520
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:8667520,8667520,8667520
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Classroom and Virtual 

French—Beginner 1  

Students will acquire the basic essentials of communication and master the key elements of French for social or work situa-
tions. By the end of this class, learners will have mastered the basic rules of the French language, giving them the skills required 
to obtain a Beginner 1 skill level in French. Learners should be able to engage in some common everyday communications in a 
Francophone milieu and interact at an elementary level in te French language. This training is equivalent to the Canadian Lan-
guage Benchmarks Level 1 and Level 2. Upon completion of this training, learners will receive a diploma certificate, as well as 
2.0 units of Continuing Education Credits.  

Virtual $470.00 TBA Learn Registration 

French—Beginner 2  

Students will acquire the basic essentials of communication and master the key elements of French for social or work situations. 

By the end of this class, learners will have mastered certain rules of the French language, giving them the skills required to ac-

complish day to day transaction and interact in the Francophone milieu. Learners will review the basics of the French language, 

acquire a broader vocabulary and will start learning some more complex grammatical structures (e.g., the past and future verb 

tense, negatives, the interrogative form). Learners will interact through a selection of oral expressions activates. This training is 

equivalent to the Canadian Language Benchmarks Level 3. Upon completion of this training, learners will receive a certificate, 

as well as 2.0 credit units.  

Virtual $470.000 TBA Learn Registration 

French—Beginner 3 

Students will acquire knowledge to complete more complex conversations or verbal interventions. At the conclusion of the 
program, learners should be able in a few simple sentences, to talk about their activities, their work or their travels, to 
desc4ribe an event and describe people or locations. Learners in the Beginner Level 3 program will master a broader vocabu-
lary, learn more expressions and verb tenses, allowing them to undertake more complex conversations or verbal interventions. 
Learners will advance to a higher level of interaction during verbal expressions activates, This training is equivalent to the Ca-
nadian Language Benchmarks Level 4. Upon completion of this training, learners will receive a certificate as well as 2.0 units of 
Continuing Education Credits.  

Virtual $470.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7192037,7192037,7192037
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7192109,7192109,7192109
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7192134,7192134,7192134
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Classroom and Virtual 

French—Intermediate 1 

Students will acquire a broad vocabulary, isolated expressions, and understand some of the difficulties of the French language, 
At the end of the session, learners will have the ability to actively take part in many French language communications. The 
learners will be able to function independently in French in most daily situations whether it be social, in school, or at work as 
well as in an atypical context and more complex situation. This knowledge will allow for more fluent public or private interven-
tions and to write complete French language messages or texts. This training is equivalent ot the Canadian Language Bench-
marks Levels 5 and 6. Upon completion of this training, learners will receive a certificate as well as 2.0 units of Continuing Edu-
cation Credits.   

Virtual $470.00 TBA Learn Registration 

French—Intermediate 2 

Students acquire a broad vocabulary, isolated expressions and understand some of the difficulties of the French language. 

Learners in intermediate 2 should be able to write a simple format text, to various recipients, relaying a complex message, in 

spite of some imperfections. Apply a range of linguistic structures to express their own ideas in writing; understand content of 

general interest, regardless of the complexity of certain sentences, unusual words of implicit ideas and meanings. Understand 

without assistance the content of informal conversations or presentations as well as in written texts in predictable situations. 

Establishes and maintains communication independently, in familiar situations. This training is equivalent to the Canadian Lan-

guage Benchmarks Level 7. Learners will receive a certificate as well as 2.0 units of Continuing Education credits. 

Virtual $470.000 TBA Learn Registration 

French—Intermediate 3  

Students will acquire a broad vocabulary, isolated expressions and understand some of the difficulties of the French lan-
guage. Learners in Intermediate 3 should be able to write a simple format text, to various recipients, relaying a complex 
message, in spite of some imperfections. Apply a range of linguistic structures to express their own ideas in writing; un-
derstand content of general interest, regardless of the complexity of certain sentences, unusual words of implicit ideas 
and meanings. Understand without assistance the content of informal conversations or presentations as well as in 
written texts in predictable situations. Establishes and maintains communication independently, in familiar situa-
tions. This training is equivalent to the Canadian Language Benchmarks Level 8. Upon completion of this training, learn-
ers will receive a certificate as well as 2.0 units of Continuing Education Credits 

Virtual $470.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193139,7193139,7193139
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193197,7193197,7193197
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193265,7193265,7193265
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Classroom and Virtual 

French—Advanced 1 

Designed for learners who have a good command of French and who specifically aim to further develop their communication 
skills and handling of more complex grammar; and to perform oral presentations and take part in various debates and discus-
sions.Learners in French Advanced 1 should be able to write a well-structured/fluid text to convey clear and logical ideas; Read 
and analyze essential information, overt or implied in a specialized text; Communicate easily on various topics, including in un-
predictable situations; Listen and understand conversational content in various spoken contexts and to have a sufficiently wide 
vocabulary range. This training is equivalent to the Canadian Language Benchmarks Level 9. Upon completion of this training, 
learners will receive a certificate as well as 2.0 units of Continuing Education Credits 

Virtual $470.00 TBA Learn Registration 

French—Advanced 2 

This course offers further development of knowledge, understanding and skills acquired in Advanced 1 and earlier stages, with 
a focus on oral and written communication in French. Learners will work on more complex grammar structures and how to con-
vey information in writing and express their own ideas. 
This training is equivalent to the Canadian Language Benchmarks Level 10. Upon completion of this training, learners will re-

ceive a certificate as well as 2.0 units of Continuing Education Credits. 

Virtual $470.000 TBA Learn Registration 

French—Advanced 3  

At Advanced Level 3, students will learn to anticipate the content of a text from a quick reading and locate information in for-
mal documents, to listen and understand various speeches. Also, to master and refine vocabulary and the use of complex 
structures to express opinions appropriately, exchange ideas and evaluate topics. Upon completion of this training, students 
will receive a certificate as well as 2.0 units of Continuing Education Credits  

Virtual $470.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193626,7193626,7193626
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193375,7193375,7193375
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7193545,7193545,7193545
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Parliamentary Program for the Public 

Service 
 
The Parliamentary Program for the Public Service has been 

offered for over 30 years and provides an opportunity for public 

servants working in all government ministries to come to the 

legislative building for a day and learn more about how the 

work they do contributes and is essential to the work done by 

the Legislative Assembly 

Participants will tour the Legislative Building, observe House 

proceedings, and meet with MLA representatives from both 

sides of the House. They also participate in workshops and 

meetings where they learn about the work done in the Cham-

ber, the Legislative Process, Executive Council and the Legisla-

tive Library. 

PPPS is offered in both the fall and spring sessions. All partici-

pants must be pre-registered for this program. This program is 

fully organized and operated by Parliamentary Education and 

Heritage.  

Please discuss with your manager before registering to ensure 

that you have received permission to attend this full-day event.  

Event Day Information 

 

 Participants must report to the commis-

sionaire at the kiosk in the front entrance 

hall of the Legislative Building by 8:15 a.m. 

on the day of the event. Photo ID is re-

quired, dress code is business casual, and 

lunch is not provided.  

Full day logistics and details will be 

emailed to registrants in advance of the 

event  

Please contact Sarah Wood, manager of 

Parliamentary Education and Heritage by 

email swood@legassembly.ca for further 

information. 

 
Regina, Saskatchewan 

 
Free 

 
Dates TBD 

     Register Here! 

https://legassemblysk.simplybook.me/v2/#book
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Indigenous Awareness  
 
In this one-day workshop, participants will learn: 1) Appropriate 

terminology 2) Demographics and socioeconomic issues 3) Trea-

ty negotiations 4) Metis history and current issues 5) The Indian 

Act 6) Truth and Reconciliation 7) Aboriginal rights and Indige-

nous la 8) Demystifying cultural protocols and 9) Turning the 

corner  

Indigenous Awareness training is mandatory for all Government 

of Saskatchewan employees. This is our corporate offering of 

this training. Ministry specific options for Indigenous Awareness 

training may also be available. 

As a result of attending the Indigenous 

Awareness Training, it is expected that 

participants will: 

• Enhance their appreciation and under-

standing of Indigenous peoples’ histo-

ry and social context that contributes 

to contemporary issues  

• Gains knowledge and awareness that 

will enhance relationships and the de-

livery of services to Indigenous people 

within the organization and with the 

public  

 

Due to pre-work and/or location cancella-

tion deadlines, participant cancellations 

are only accepted up to 2 weeks prior to 

the class start date. After this time, if the 

individual cannot attend for any reason, 

and no suitable replacement can be 

found, the ministry will remain responsi-

ble for the full participant cost. 

 
Regina, Saskatchewan 

 
$250.00 

 

May 27th, 2025 

 

     Register Here! 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6286518,6286518,6286518
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Supervisor Development Program 
 
The supervisor Development Program is a comprehensive learn-

ing path that focuses on the key skills and competencies that in-

scope managers need to succeed in their roles. As participants 

move through the program, they will build on skills and 

knowledge and put this learning into action with their teams/

units and branches. This program is geared toward in-scope su-

pervisors in levels 5 through 14 with direct reports. The learning 

path will be updated as needed as new training and resources 

become available.  

Other SGEU and CUPE employees may participate in the pro-

gram if approved by their out-of-scope supervisor. 

The course content is based on the SGEU In-Scope Competency 

Model. 

For more information, please view the Supervisor Development 

Program Outline. 

Structure  

1. Mandatory Pre-Requisite  Course 

2. Foundational Courses Requirement 

• Required Knowledge and Skills: 

Complete six (6) courses  

• Onboarding and Orientation: 

Complete two (2) courses 

3. Core Supervisory Courses Requirement 

• Thirteen (13) courses must be 

completed 

4. Supplemental Learning Requirement 

• Corporate Mentorship Program 

 

 
Online 

 
Cost varies by classes selected 

 
Ongoing 

     Register Here! 

https://taskroom.sp.saskatchewan.ca/Documents/SupervisorDevelopmentProgramOutline.pdf
https://taskroom.sp.saskatchewan.ca/Documents/SupervisorDevelopmentProgramOutline.pdf
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6306430,6306430,6306430
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New Manager Orientation Learning 

Path 
 

 This learning path is for managers and supervisors 

new to government and/or new in this role. It is a se-

ries of 6 e-Learning modules that will provide new 

managers with valuable information to get started in 

their career as public service managers. The infor-

mation in this series of courses will include:  

• A welcome message from the Deputy Minister to 

the Premier, Raynelle Wilson, an overview of the 

Human Resource Service Centre’s services  

• An understanding of the financial management 

framework 

• Content on an employee’s health, safety, and 

wellness  

• An understanding of the Government accountabil-

ity framework 

• Information on managing employees in the public 

service  

 

New Manager Resources  

 

•  Hire an Employee 

• Employee Onboarding/Orientation 

• Corporate Mentorship Program 

• Leadership and Management Compe-

tencies  

 
Online 

 
Free 

 
Ongoing 

     Register Here! 

https://taskroom.sp.saskatchewan.ca/Pages/Public%20Service%20Commission/Task%20Pages/hire%20an%20employee.aspx
https://taskroom.sp.saskatchewan.ca/Documents/A%20Manager%27s%20Guide%20to%20Orientation%20for%20New%20Employees.pdf
https://taskroom.sp.saskatchewan.ca/how-do-i/access-employee-programs/corporate-mentorship-program
https://taskroom.sp.saskatchewan.ca/how-do-i/access-employee-information/competencies#:~:text=The%20Government%20of%20Saskatchewan%20has%20two%20competency%20models%3A,employee%20life%20cycle%20in%20the%20Government%20of%20Saskatchewan.
https://taskroom.sp.saskatchewan.ca/how-do-i/access-employee-information/competencies#:~:text=The%20Government%20of%20Saskatchewan%20has%20two%20competency%20models%3A,employee%20life%20cycle%20in%20the%20Government%20of%20Saskatchewan.
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6281804,6281804,6281804
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Requirements for Completion 

9 Mandatory Courses including: 

• Incident Reporting 

• Substance Use and the Workplace 

• WHIMS 2015L An Introduction 

• Managing Safely Step 1-5 plus Exam 

 

Elective Courses (6 must be completed) 

• Budgeting and Appropriation 

• Security Awareness 2020 

• Work Planning for Out of Scope 

• How to Administer the Substance Use and 
the Workplace Policy 

• Attendance Policy 

• Intro to Records Management 

• Supervisors Guide to In-scope Work Plan-
ning and Review 

• Supervisor’s Guide to Planning for Success 

• Incident Investigations in Saskatchewan 
workplaces 

• Making Payments in Government 

• Recognition Matters  

• Accommodating Employees: Introduction 

• Accommodation: A Managers Guide to 
Accommodating Employees 

 
Virtual Delivery 

 
Free 

 
Ongoing 

     Register Here! 

Onboarding for New Managers  

 

This learning path includes all required and recommended 

courses for managers new to their role in the Government of 

Saskatchewan. 

 

With 22 courses available  (9 mandatory and 13 optional)  new 

managers will have education opportunities to reinforce existing 

skills, or build new ones to help manage with confidence in the 

Government of Saskatchewan, 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6278276,6278276,6278276
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Managing the Employee Lifecycle: 

Massive Open Online Course (MOOC) 

 

 Managing the Employee Lifecycle is an eight week 

Massive Open Online Course (MOOC) that gives  

managers tools and best practices for managing their 

staff for the entire course of their career. The modules 

include onboarding an employee through the  

probationary period, co-creating work and learning 

plans with employees, holding regular meetings and 

coaching, recognizing and rewarding talent,  

performance improvement and corrective action, and 

the important of leading with empathy. The  

prerequisite to this course is one of the two Staffing in 

Government of Saskatchewan eLearning modules 

found on the My Learning App.  

My Learning App Resources 

•  New User Resources  

 All users of the system have access 

to a number of basic functions and 

resources.  

 Resources include the Getting Start-

ed Tutorial and the My Learning 

App Employee Manual 

• Learn System Administrator Resources 

 System administrators can mark 

attendance, add resources to clas-

ses, and moderate online discus-

sions for their courses if required.  

 For System Administrator access 

and resources, please contact 

learn@gov.sk.ca   

• Manager Resources  

 Managers can approve learning and 

have access to manager functions 

and resources 

 Resources include the My Learning 

App Manager Manual 

 
Online 

 
Free 

 
TBA 

     Register Here 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:7785970,7785970,7785970
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Manager Development: e-Learning  
 

These asynchronous, online learning modules are geared toward managers and employees with 

direct reports. Employees will be able to develop their knowledge and skills in various areas, while 

earning credit toward Manager and/or Supervisor Development Programs.  
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e-Learning 

Accommodating Employees: Introduction 

This 10 minute -Learning class provides an introduction and overview of accommodating employees and is intended to pro-
vide all managers and supervisors with a basic foundation of the principles of accommodating return to work. All managers 
and supervisors should complete this class to ensure they are informed appropriately  

Online Free Ongoing Learn Registration 

Attendance Policy 

In this 25-minute e-Learning class, managers and supervisors learn about the Attendance Policy, which provides guidance 
and tools for managers to talk to staff about any issues they may have concerning regular attendance at work and offer 
opportunities to discuss common-sense solutions  

Online Free Ongoing Learn Registration 

Supervisor’s Guide to Planning for Success  

This 15-minute class has been created to guide Planning for Success to support supervisors and managers of out-of-scope 
employees. The resource provides participants with tools and skills for navigating the work planning process with their em-
ployees. Work Planning is an annual expectation of all Government of Saskatchewan Employees  

Online Free Ongoing Learn Registration 

Accommodation: A Manager’s Guide to Accommodating Employees  

This 15-minute e-Learning class for managers and supervisors provides a more in-depth look at accommodating employees. 

The prerequisite for this class is Accommodating Employees Introduction. Managers and supervisors who become engaged 

in accommodating return to work are expected to take this class, which provides information and details about appropriate 

processes and procedures  

Online Free Ongoing Learn Registration 

How to Administer Substance Use and the Workplace Policy 

This 10-minute e-Learning module will provide managers and supervisors with information related to the roles and respon-

sibilities of the employer and employees of the Government of Saskatchewan about substance use and the workplace  

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6276224,6276224,6276224
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231897,6231897,6231897
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243002,6243002,6243002
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6276244,6276244,6276244
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6277019,6277019,6277019
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e-Learning 

Supervisor’s Guide to In-Scope Work Planning and Review  

This 15-minute course guides managers through the in-scope planning and review process. It is made to supplement the 
conversations and work they do with their managers and supervisors to develop their personal work plans. Work Planning 

is an annual expectation of all Government of Saskatchewan Employees. 

Online Free Ongoing Learn Registration 

In-Scope Staffing in the Government of Saskatchewan Learning Path 

In this Learning Path, you will find the e-Learning modules for In-Scope Staffing. The modules are broken down into sections 
for your convenience. If you are planning on attending the classroom/virtual “Staffing in the Government of Saskatchewan” 
training session, please note that completing the In-Scope Staffing Modules (1 through 6) is mandatory. The “Managing 
Competencies Through the Employee Lifecycle Training Session” is optional but highly recommended. 

Online Free Ongoing Learn Registration 

Leadership and Management Competencies  

This 45-minute e-learning class walks participants through the Leadership and Management Competency Guide. Please use 
this class as a guide, choosing the knowledge, skills, and attributes you wish to develop, which are most important to your 

role and the government's strategic direction. 

Online Free Ongoing Learn Registration 

Middle Manager Excellence  

This module is intended for managers who are currently in a middle manager position. This module will explain the purpose 

of the Middle Manager Excellence (MME) project, define the ideal roles of a middle manager, and discuss the next steps as 

the Government of SK continues to support Middle Manager Excellence. 

Online Free Ongoing Learn Registration 

Out-of-Scope Staffing in the Government of Saskatchewan Learning Path 

In this Learning Path, you will find the e-Learning modules for Out-of-Scope Staffing. The modules are broken down into 

sections for your convenience. If you are planning on attending the classroom/virtual “Staffing in the Government of Sas-

katchewan” training session, please note that completing the Out-of-Scope Staffing Modules (1-6) is mandatory. The 

“Managing Competencies Through the Employee Lifecycle Training Session” is optional but highly recommended. 

Online Free Ongoing Learn Registration 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243002,6243002,6243002
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6317182,6317182,6317182
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6240247,6240247,6240247
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6243343,6243343,6243343
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6317672,6317672,6317672
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Manager Development: Classroom and Virtual Learning 
 

Managers and employees with direct reports have the opportunity to participate in virtual and  

in-person live manager development courses. These courses will aid the employee in strengthening 

their core competencies. 
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Classroom and Virtual 

Managing Change 

 

Through this one-day class, participants will learn how to effectively navigate and adapt to change. This includes understanding 

the reasons for change, managing resistance, and implementing strategies to ensure a smooth transition.  

• The importance of effective change management 

• How to communicate effectively 

• How to recognize and address emotional responses to change 

• How to create strategies for raising awareness and continuing communications to inform and inspire employees. 

• How to create accountability and assessment to guarantee that changes have fulfilled organizational objectives.  

Classroom $450.00* May 28th, 2025 Learn Registration 

Inclusive Leadership 

In this one-day class, participants will learn how to create a work environment where everyone feels valued, respected, and 
included.  Also, participants will understand how to foster a culture of belonging and equity within an organization. At the end 
of the workshop participants will understand: 

• The meaning of equity, diversity, and inclusion. 

• How to manage a multigenerational workforce. 

• Be a diverse workforce and remove biases. 

• The concept of bias. 
• How to build the distinguishing qualities of an inclusive leader. 

Virtual $450.00* June 12th, 2025 Learn Registration 

* Approximate price 

Conflict to Collaboration 

This is a new class open to all employees, and in this one-day class, participants will learn the following. 

What causes conflict? 

Approaches to conflict 

How does conflict escalate? 

Rescuer’s dilemma 

The satisfaction triangle 

Communication 

Raising Issues 

Virtual Free June 18th, 2025 Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6267996,6267996,6267996&cs=1tplbPXd0qdyZSLfaFMLmQTzcCdookxsuqCm-qP6tzuho-z6JyqAhJbdVS_9vCnRNqnink3oVjDgoiofo_l7l3A
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:9471999,9471999,9471999&cs=1bZ0Uked_X-DzQ6YmSR6HQAx-MhlZ63BToY0n1Y9Z2p67YTO9BVdavyrUjZzirG1lHs_uFRUsw7Lc-WzIahAu2g
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:9368563,9368563,9368563&cs=1fnlYEBfRcoWJQELEE0B5h4KcPOghA4E0N395moWoIWYl9D0Vnguu_FoAF_YZZGueHoMoDNQKHtq5eOrdt-xcbw
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Classroom and Virtual 

Developing High Performing Teams  

 
Through the powerful The Five Behaviors of a Cohesive Team model, participants will learn the behaviours that will enable 
them to become better teammates. 
 
Learning outcomes include: 
•    Learn about one’s personal tendencies as a teammate; 
•    Explore the concept of vulnerability-based trust and why it matters; 
•    Identify challenges one might have with this behaviour and how the behaviour could be improved; 
•    Understand that conflict is necessary and get more comfortable with the idea of engaging in it; and, 
•    Consider how different conflict tendencies may affect others and what one can do about it.  

Classroom $450.00* June 3rd, 2025 Learn Registration 

Coaching—Managers and Supervisors 

In this one-day class, participants will learn self-awareness, how to ask powerful questions, provide constructive feedback, and 
how to approach challenges and obstacles in a strategic manner. At the end of the workshop participants will understand: 
 

• How to be an effective coach.  

• How to apply different types of coaching model. 

• How to deal effectively with emotions during coaching. 

• How to use coaching as an effective feedback model. 

• How to create a positive mindset and culture of coaching. 

Classroom $450.00* June 4th, 2025 

 
Virtual Registration 

* Approximate price 

Customer Service Training—Service Best 

Two half-days workshop if delivered virtually. Learning outcomes include:  

• Understanding techniques for providing good client service and exceeding expectations.  
• Developing skills for handling difficult situations with customers.  
• Gaining confidence in your role as a service professional.  
• Understanding the value of exceptional client service.  
• Understanding the 3Rs of handling difficult situations.  
• Knowledge of the different types of client's complaint.  

• Client feedback  

Virtual $75.00* April 29th, 2025 Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6267995,6267995,6267995&cs=1Q9bS8WadRCH8bcfNuMfPnVY06rG_-4zXlKSQXaZz3MOLW9h5dsDNX7cBs04CKrcoCzQUqi7n3gKDMX65kI7lLg
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6267994,6267994,6267994&cs=131_G-Gbke6fdgaVU4N6C_ZkJCPDzxq9Ms2DmzAGH0l_y3xMiVAI5UZWbaFSTv7W_Bbtc80xVMi_fJnlRILy1kQ
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:9979029,9979029,9979029&cs=19-muDNQ38l9c1oev2Fc-3B115MsnFpOv-zXe_ZCXuJBJbba2HY0mrPpoKfumZuJDlS58LSgTECnjYrrJta5acw
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Manager Development Program  

Learning Path 
 

The Manager Development Program (MDP) is a com-

prehensive learning path for managers to develop the 

skills and competencies they need to succeed in their 

roles and lead high-performing teams.  

 

This certificate-based program is designed to be com-

pleted online and in the classroom in approximately 18

-24 months.  

 

This program is available to any out-of-scope manager 

from MCP05-09. 

 

The learning path is updated as new training and re-

sources are available.  

 

For more information, please view the Manager Devel-

opment Program Outline. 

Levels of Certification 

The Manager Development Program offers three levels of 

certification.  

Level One:  

• Awarded to participants who complete the Founda-

tional Knowledge and Skills Requirement. This re-

quirement includes three classes of interest and six 

mandatory classes that are offered in this area. 

Level Two: 

• Awarded to participants who complete the Founda-

tional Knowledge and Skills Requirement and the 

Core Competencies Requirement.  

• The Core Competencies Requirement aligns with the 

five Middle Manger Excellence (MME) roles and re-

quires participants to complete a number of classes 

related to each role for a total of 21 classes in this 

area.  

Level Three:  

• The third level is optional and is awarded to partici-

pants who complete the Foundational Knowledge 

and Skills Requirement, the Core Competencies Re-

quirement and the Electives Requirement.  

 
Online and in-person training 

 
Cost varies by classes selected 

 
Ongoing 

     Register Here! 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6277617,6277617,6277617
https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/guide/managerdevelopmentprogramoutline.pdf
https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/guide/managerdevelopmentprogramoutline.pdf
https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6277617,6277617,6277617
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Leadership Development Program 
 

In this 3-module/5-day classroom-based program,  

current and future leaders learn the 5 essential  

leadership practices that improve performance:   

 

Modeling the Way (Day One) 

Inspiring a Shared Vision (Day Two),  

Enabling Others to Act (Day Three),  

Encouraging the Heart (Day Four). And 

Integration and Application (Day Five).  

 

The Leadership Development Program (LDP) is a  

demanding program. It is recommended that  

participants attend Coaching and Communications first 

or have 2 years of management experience before 

attending LDP. Some ministries have a specific  

selection process in place for this program. Please  

ensure that you discuss your options with your  

manager.  

The University of Saskatchewan Edward’s 

School of Business Leadership Development 

Program (LDP) is designed for current and fu-

ture leaders to learn the five key leadership 

practices that improve performance: Modeling 

the Way, Inspiring a Shared Vision, Challenging 

the Process, Enabling Others to Act, and Encour-

aging the Heart.  

 

LDP participants complete  a variety of assess-

ments as pre-work and/or assignments and 

attend five 1-day workshops. Participants also 

need to complete all five days in order to re-

ceive a certificate of completion. 

 

There are two offerings of LDP this winter. This 

first offering starts December 2nd 2024. The 

second offering March 3rd, 2025. 

 
Regina, Saskatchewan 

 
$3750.00 

 
Dec 2nd 2024, Mar 03rd 2025 

     Register Here! 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6269718,6269718,6269718
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Senior Executive Orientation 
 

 The three half-day sessions are for EDs, ADMs, and 

DMs. The sessions are delivered two weeks apart. The 

third session is for ADMs and DMs only. Those that 

register will need to hold 2-3 dates in their calendars 

(as applicable). There will be a different agenda for 

each of these three dates.  

 

SEO topics include orientation to Executive Council, 

cabinet processes, planning and budgeting, media re-

lations, access and privacy, and central services. 

Part 1: 

Part 1 includes the following topics: 

-    Orientation to Executive Council: Role of 

the Cabinet Secretariat and Government Di-

rection 

-    Media Relations.  
 

Part 2: 
 

Part 2 includes the following topics: 

- Planning and Accountability Management 

System 

- Budget Process 

- Financial Management 

- Legislation for Senior Executives  

Part 3: 

This two-hour session will be an open discus-

sion on topics, such as:  

-    Your Role at Treasury Board Meetings 

-    Recommendations to Cabinet, and 

-    Political Awareness.  

 
Virtual Delivery 

 
Free 

 Please contact talent.gov.sk.ca 
with inquiries. 

     Register Here! 

https://pscclient.saskatchewan.ca/apex/f?p=151:2:0:HIDE_TREE:::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6232669,6232669,6232669
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Executive Education Program  
 

The Executive Education Program is designed to devel-

op the knowledge, practical skills and strategies re-

quired to be successful in leading the public service to 

excellence and innovation in citizen-centered service 

delivery. 

 

The Executive Education program provides learning 

opportunities that will give executives a solid ground-

ing in the leadership and management skills they need 

to thrive in their demanding, fast-paced environments. 

 

 

This program is for Associate/

Assistant Deputy Ministers and Exec-

utive  

Directors (MCP10+). 

 

Participants for the program are  

selected by their ministry. 
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Classroom and Virtual 

EE—Accountability and Evaluation  

This course will equip you to effectively manage financial accountability, performance and disclosure processes such as Esti-
mates, Public Accounts and Provincial Audits. 
 

Regina, SK $50.00 TBA  Learn Registration 

EE—Advanced Personal Leadership  

The Leadership with Impact workshop helps participants better understand their role as a leader, explore why they prefer to 

lead the way they do, and learn how they can lead differently to achieve better results through their team. By working together 

in this interactive session that includes peer coaching, group breakouts and exercises, leaders learn how to effectively lead oth-

ers to perform within their own unique business context. Combined with feedback from your leadership effectiveness surveys, 

participants experience first-hand a powerful causal model that explains the styles they are using and the impact they are hav-

ing on their team’s work climate. Participants can use this insight to create actionable development plans to transform them-

selves from a good leader to a great one.  As a participant, you w ill 

Gain a deeper understanding of your business context and what this means for you and those you lead.  

Increase your self-awareness about the breadth of leadership styles you are currently using.  

Understand the impact you are having on your team’s work climate, and how it is helping or hindering their ability to perform.  

Identify actions you can take to flex your leadership behaviors and improve your team’s climate and performance.  

Regina, SK $750.00 TBA Learn Registration 

EE —Empathy : The Power of Understanding  

This 1-day workshop will introduce the science and art of empathy as it applies to senior public sector leaders. 

This session, facilitated by Johnson Shoyama, introduces senior leaders to the art and science of empathy and helps incorpo-

rate it into their activity with colleagues, employees, stakeholders and citizens. Through situational learning, the workshop 

helps participants recognize their empathy skills and teaches them to develop the behaviors they need to be successful public 

sector leaders. 

Regina, SK $425.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231904,6231904,6231904&cs=1v8b5TyZ4uSk2vVvygfFPeXKSKPAl2xwYJnPzofv6h8pF3CBqKvOcccIVzqnvO9ZdGQlVe-6gVqRSiTVxsO-Lgg
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231904,6231904,6231904&cs=1v8b5TyZ4uSk2vVvygfFPeXKSKPAl2xwYJnPzofv6h8pF3CBqKvOcccIVzqnvO9ZdGQlVe-6gVqRSiTVxsO-Lgg
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6232103,6232103,6232103&cs=1yk2ol3ZPqxwJtUBZZTi3MjTGfs0zJgERBhs0Zxhri2AXy7iOeFdUkcEPBA9G2IbCvvHHivWeud9lk0EMvqlcug
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6230878,6230878,6230878&cs=1y32nNvkKn3fP8MwmTuSB8JDTGEaz6UeNvOFxDZexICoWnHegIVfneph7OlfdnHkjDuC8d4YBtYdSffSZsn49GQ
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Classroom and Virtual 

EE—Strategic Collaboration for Executives 

Daniel Goleman said “leadership is the art of persuading people to work toward a common goal.”1 To do this, leaders today 
must act not only as decision-makers but also as mediators, subject matter experts and role models. The Strategic Collabora-
tion for Executives workshop teaches senior leaders how to intentionally create a cross-ministry collaboration that builds 
shared knowledge, designs innovative solutions, and creates positive consequential change for citizens. Participants will ex-
plore the key principles of collaborative problem solving, including establishing and maintaining a positive culture, managing 
personality types and guiding discussions to reach decisions. By the end of this workshop you will:  
Be familiar with the key competencies for collaborative leadership and understand the benefits;  
Understand the impact of personality types and bias on leadership outcomes;  
Be able to connect aspects of organizational culture to the success or failure of collaborative efforts; and,  
Apply strategies for building collaborative relationships and incorporate “one team” beyond ministries and branches. 

Regina, SK $380.00 October 25th, 2024  Learn Registration 

EE—Creating a Culture of Accountability 

When a culture of positive performance management supports high-performing teams, citizens and stakeholders experience 
better outcomes and are more satisfied. This workshop explores how to create a culture of accountability throughout and 
across ministries. You will learn how to maximize performance through open communication, both verbal and non-verbal, and 
how to set clear and consistent expectations. You will also explore the relevance of leadership styles to performance manage-
ment and how to lead in a way that encourages a shared commitment to the “why” of the organization.  By the end of the 
workshop you will be able to:  
Understand the impact of leadership on accountability at all levels of the organization;  
Understand the difference between shared and individual accountability;  
Creating a culture where people will hold themselves personally accountable for results;  
Create clarity around roles, responsibilities and performance for your executive team;  
Create meaningful metrics and credible reporting on the execution of strategy;  

Regina, SK $420.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231227,6231227,6231227&cs=1QVcQkyIGEozF2qF6HiT57HVXawbkbYibxFhdCBKxoUMgwT_nJlIF1KtrXEZlpGDk42tHtj7_74iaTyYiyBmQPQ
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231227,6231227,6231227&cs=1QVcQkyIGEozF2qF6HiT57HVXawbkbYibxFhdCBKxoUMgwT_nJlIF1KtrXEZlpGDk42tHtj7_74iaTyYiyBmQPQ
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231031,6231031,6231031&cs=13B3OBsE1lx5uVk9XtBgJuWO_kux5yoDYb3p_FFUyT2d0NPH3D5iBUP5zpKEEcpiIG_JCflPZKC7GhWPRP1jazQ
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Classroom and Virtual 

EE—Change Management for Executive Sponsors  

The Change Management Sponsor Briefing is for senior executives and organizational leaders who are responsible for strategic 
initiatives and  organizational performance   During the Prosci Change Management for Executive Sponsors, executives will:  

• Gain an appreciation for their role as a sponsor from a senior Prosci facilitator with executive experience to reinforce 
learning in a peer-to-peer context  

• Clarify the role of senior leaders as sponsors in times of change  

• Assess their own level of competency in sponsoring and leading strategic changes  

• Understand how effective change management improves organizational results  

• Learn how to position themselves and their projects for strategic success  

• Learn immediately applicable tactics for becoming a more active and visible sponsor  

• Explore best practices research on the connection between sponsorship, the people side of change, and achieving organi-
zational results  

•  Evaluate their current change portfolio to identify project and people-side risk  

• Understand how to ensure adequate resourcing for change management at the initiative and project levels.  

Regina, SK $880.00 TBA  Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231904,6231904,6231904&cs=1v8b5TyZ4uSk2vVvygfFPeXKSKPAl2xwYJnPzofv6h8pF3CBqKvOcccIVzqnvO9ZdGQlVe-6gVqRSiTVxsO-Lgg
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231480,6231480,6231480&cs=12Ckz17I_i1I0B8lwmUVTgj8Uqdd0pTXe41bDVtaue4Cz_zoAuEgVK1w2WGJEJ8r9W9uH3ipqKGcPovOx4tLdCw
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Enhancing Management Talent (EMT) 

program  
 

The Enhancing Management Talent (EMT) program is 

designed to help enhance the effectiveness of high-

performing middle managers in their current roles and 

strengthen the core competencies required for more 

senior management roles. The program delivers a sin-

gle, consistent, service-wide approach to leadership 

and management development that improves trans-

ferability of skills and retention of talent within execu-

tive government.   

 

 
The Enhancing Management Talent 

(EMT) Program is for high-potential 

MCP 6-9 employees who are selected 

by the DMO/equivalent. The EMT takes 

18-months to complete and consists of 

seven modules. 
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Classroom and Virtual 

EMT—Accountability and Evaluation  

This course will equip you to effectively manage financial accountability, performance and disclosure processes such as Esti-
mates, Public Accounts and Provincial Audits. 
 

Regina, SK $50.00 TBA  Learn Registration 

EMT—Leading Engagement  

Participants of Leading Public Engagement will receive an in-depth look at the concept of public engagement and the emerging 

smart practices of participation, including how these initiatives go beyond information gathering.  

Regina, SK $300.00 TBA Learn Registration 

EMT—Traits and Tools for Innovation  

This interactive session will enhance participants' knowledge of human-centered design innovation and will clarify the link be-

tween innovation and continuous improvement processes, such as LEAN. 

Participants of Traits & Tools for Innovation will become familiar with the Government of Saskatchewan's innovation agenda, 

as well as the methodologies and tools organizations use to successfully innovate.  

Regina, SK $350.00 TBA Learn Registration 

https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6230678,6230678,6230678&cs=1we_23Wyh-qi_ZS1dGb9ogMFKt1lOBZIKA6_PM9UVhCRiOza9_nA9vHn21hAWWpGozAHLCsrULamGwbsYpKguSQ
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6230883,6230883,6230883&cs=1bA_E7DoLJSNMVPRjBBvWLOMduE2zLyndAynGok77dz2n0dZsB-A-KZd9oZ5W0ar8AMjOg_JrT_8rtFRakE5JRQ
https://pscclient.saskatchewan.ca/ords/f?p=151:2::HIDE_TREE:NO::CUR_GRP_ID,CUR_TOP_GRP_ID,TEMP_TOP_GRP_ID:6231198,6231198,6231198&cs=1JFhrx9U66ggxAuUHuM0g5tBNMn-OfNIFUm0DGkvxpsB_-Icob4PC_WKkip07KIwHbeW_7JAT7FyNiYZl4hQzeA
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Other Learning Opportunities  
 

Regina  

• University of Regina 

• University of Regina Centre for Continuing Educa-

tion 

 

Saskatoon  

• University of Saskatchewan  

• University of Saskatchewan, Edwards School of 

Business  

 

Provincial 

• Saskatchewan Polytechnic 

• Johnson Shoyoma Graduate School of Public Policy 

 

LinkedIn 

• Free access with a Regina, Saskatoon, or Moose 

Jaw library card  

Registration Forms  

These forms do not take the place of the  

prior approval forms within each ministry. 

Registrants are reminded that they  must 

complete the appropriate approval steps in 

their own ministries  

 

Manual Registration Form 

This form is to be used for the manual  

registration process for participants from 

ABC’s or TBC’s, or if you need to register an 

employee for a course who has not started. 

 

Course Request Form 

Use this form to request a training class to 

be set-up on your behalf. Registrations for 

those without access to My Learn App in PSC 

Client can be emailed to talent@gov.sk.ca  

Share Your Feedback 
Do you have comments or feedback for the Learning Cata-

logue? Send them to us!  

talent@gov.sk.ca  

http://www.uregina.ca/
http://www.uregina.ca/cce/
http://www.uregina.ca/cce/
https://www.usask.ca/
https://www.usask.ca/
http://www.edwards.usask.ca/programs/execed/
http://www.edwards.usask.ca/programs/execed/
http://www.saskpolytech.ca/
http://www.schoolofpublicpolicy.sk.ca/
https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/form/manualregistrationform.pdf
https://taskroom.saskatchewan.ca/-/media/project/taskroom/documents/form/courserequestform.pdf
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