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The PSGE/PSC Letter of Understandings (LOUs) herein constitutes all Executive 
Government LOUs currently in force and effect. 

The purpose of this booklet is to collate and align all LOUs in one location for ease 
of administration. 

These LOUs have recently been reviewed, amended, and re-signed by the parties 
involved, ensuring they reflect the most current agreements and understandings. 

If any active LOU was inadvertently omitted from this booklet, it remains in effect 
and shall be brought forward for review, amendment, and formal signing to align 
with current standards. 
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LETTER OF UNDERSTANDING 187 

BETWEEN 

THE SASKATCHEWAN GOVERNMENT AND GENERAL EMPLOYEES' UNION 

AND 

THE SASKATCHEWAN PUBLIC SERVICE COMMISSION 

RE: Saskatchewan Public Safety Agency (SPSA), Air Operations in La Ronge Aircraft 
Maintenance Staff (inclusive of Aircraft Maintenance Engineers, Avionics 
Technicians, Trades Persons, Heavy Duty Mechanic and Apprentices) 

In accordance with applicable Articles of the Collective Bargaining Agreement which 
provide for modified and altered work patterns, it is agreed between the parties the Hours 
o f  Work arrangement shall be implemented in accordance with the following provisions:

1. a. This agreement shall cover the time period commonly referred to as the "Fire 
Season", which is approximately from April 1 Oto September 1 0 of each year. 
The actual term and dates of the annual "Fire Season" will be established 
annually, by management, prior to January 10. 

b. Shift schedules, which are attached and form part of this agreement, shall
include:

i. The number and pattern of days to be worked at straight time.

ii. Those days which are to be established as days of rest and Earned Day Off
(EDO), provided that an assigned day of rest and EDO shall not be 
scheduled to fall on a Designated Holiday. There will be one (1) day of rest
assigned for each Saturday and Sunday included in the averaging period.

c. The annual shift schedule shall be posted by March 3 P 1 of that year.

d. Aircraft Maintenance Staff (AMS), directly supporting air tanker groups at the
outlying bases must either be on site or be available for dispatch within the
time limitations identified by Fire Management and Forest Protection Branch
Aircraft Alert Status, Information Sheet #201.

213



2. 

3. 

a. 

Aircraft Maintenance Staff (AMS), directly supporting air tanker groups based 
in La Ronge may be allowed to observe Green Alerts, at the discretion of the 
Crew Chief. Green Alert observance will only occur after a minimum of four 
(4) hours have been worked to ensure the aircraft are serviceable. AMS then
may be allowed to be off site for the remainder of the eight (8) hour day. Daily
overtime, call back and phone calls after hour provisions do not apply until
the completion of the eight (8) hour shift. While off site, staff must be in 
contact with the Flight Watch Coordinator and readily available to return to
work, if required.

Hangar Crew employees shall normally be scheduled to work an eight (8) 
hour day beginning at 8:00 AM daily. 

There shall be three (3) crews designated as "A", "B" and "C" plus a Hangar 
Crew. 

b. The basic pattern of work shall be ten (10) days on, followed by five (5) days
off.

c. Employees shall normally be scheduled to work an eight (8) hour day
beginning at 8:00 AM. As required and when approved, an employee may
work up to sixteen (16) hours in one (1) day. Authorization for more than 16
hours in a day shall be obtained from the Chief Aircraft Engineer, or
designate.

a. 

b. 

The employee shall work an averaging period for the term set out above. The
hours to be worked during the averaging period will be calculated based on
eight (8) times the number of days in the averaging period, less eight (8) times
the number of Saturdays and Sundays, designated holidays and EDO's in the
averaging period.

i. In cases where the employee's regular work schedule results in a
shortfall of hours worked, these hours will be made up through
deductions in the accumulated Time Off In Lieu "bank" of hours, or

ii. Employees have the option of reducing their shortfall hours by working
their scheduled days off during the fire season.

c. For the purpose of pay calculations, hours worked shall include approved
vacation leave, sick leave and leaves of absence with pay.
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4. Overtime will be handled as follows:

a. Averaging Period Overtime:

All authorized hours worked in excess of the number of hours to be worked in
the averaging period will be paid at the rate of time and one-half.

For the purpose of overtime calculation, the hours worked in the averaging
period shall include hours worked, approved annual vacation, sick leave and
leave of absence with pay.

b. Daily Overtime:

Provided that payment shall not be made for overtime work under one-half
hour, daily overtime shall be paid if the employee works beyond the normal
daily shift time. The payment shall consist of one and one-half times the
employee's hourly rate for the first four (4) hours worked and double time for
all hours worked above four (4) on that day. When daily overtime is paid,
these hours are not included in calculating averaging period overtime.

c. Overtime During Scheduled Time Off

i. Overtime shall be paid if an employee is called in during a period that
is scheduled time off as follows:

• If an employee is called in on an assigned day of rest (DR), all
hours worked, subject to the two (2) hour minimum guarantee
during that day shall be paid at the rate of double time.

• If an employee is called in during a scheduled day off, subject
to the two (2) hour minimum guarantee shall be paid at the rate
of one and one-half times for the first four (4) hours worked and
at the rate of double time for all hours in excess of four (4).

ii. Working on a DH is compensated as follows:

• The overtime threshold (averaging period hours) is reduced by
eight (8) hours as per Article 1 above.

• Regular shifts worked on a designated holiday will be paid a
further premium of one-halftimes hours worked, or four (4)
hours time in lieu.

iii. Days of rest cannot be scheduled on designated holidays.
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iv. Designated holidays which fall on scheduled time off are
compensated for by the reduction of the averaging period as per
Article 1. 

v. Unscheduled hours worked on a DH will be compensated for at one
and one-half times for all hours worked up to the normal hours
scheduled to work and two and one-half times for hours in excess of
normal hours worked.

vi. Daily overtime worked on a scheduled shift on a DH shall be 
compensated at two and one-half times.

d. Phone Calls After Hours

• As per Article 11. 7 of the Collective Bargaining Agreement.

e. Call Backs for Overtime

• As per Article 11.1 O of the Collective Bargaining Agreement.

5. Employees may request that overtime hours be placed in their Time Off In Lieu
(TOIL) bank at the appropriate rate. Employees will be allowed to accumulate up to
240 hours, plus shortfall hours in their TOIL bank. These hours must be utilized no 
later than March 31 of the following year through mutual agreement between the
employee and the Chief Aircraft Engineer, or designate. Should these hours not be 

utilized, they will be paid out at the effective salary rate.

6. The definition of a day is any 24 hour period from the start of the shift as posted on 
the schedule.

7. The Collective Agreement applies to all terms and conditions of the employment,
unless specifically altered by reference in this document.

8. This agreement shall remain in full force and effect unless written notice is given by 
either party to renegotiate this agreement at least 90 days in advance. This
agreement shall remain in force until a new shift arrangement is negotiated and
satisfied by both parties. In the event no arrangement is reached within 90 days (or
such longer period as may be mutually agreed to by the parties), the provisions of

the Collective Agreement shall apply.

Local arrangements shall be subject to the approval of the Director, Human
Resources and the Saskatchewan Government Employees Union.

9. This letter supersedes previous LOU 187.
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May 1, 2025
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LETTER OF UNDERSTANDING 217A 

BETWEEN 

THE SASKATCHEWAN GOVERNMENT AND GENERAL EMPLOYEES' UNION 

AND 

THE SASKATCHEWAN PUBLIC SERVICE COMMISSION 

RE: Saskatchewan Public Safety Agency {SPSA}, Hours of Work 

Notwithstanding the Hours of Work provisions in Sections 20, it is agreed between the 
parties that all Labour Service Regulated 37 1/3 employees (except Fire Fighters) and all 
Permanent Part-Time and Term Observers shall work on the basis of a two (2) week 
averaging period for the purpose of determining an overtime threshold. 

This arrangement must be agreed to by the majority of the crew/work unit. 

1. All employees shall be placed on an Earned Day Off (EDO) schedule for the purpose
of designating which pay periods are eighty (80) hour averaging periods and which
pay periods are seventy-two (72) hour averaging periods.

2. There shall be no assigned EDO for Permanent Part-Time employees. Term and
Labour Service employees shall have an assigned EDO every three (3) weeks.
Normally, EDOs shall be scheduled adjacent to a day of rest or day off.

3. Upon mutual agreement, EDOs may be rescheduled within the pay period.

4. There shall be four (4) days of rest per pay period. Normally, there shall be at least
two (2) days of rest consecutive, unless mutually agreed upon at the local level.

5. Employees shall work unregulated daily hours, as mutually scheduled by 
management and employees, to a maximum of ten (10) hours per day from the
beginning of the pay period in which May 1st falls until the end of the pay period in 
which September 30th falls.

6. The maximum hours that may be worked, at straight time, are as designated in #1 
above. Straight time hours shall be reduced by eight (8) hours for each designated
holiday that falls in the pay period.

7. The definition of a day shall be twenty-four (24) consecutive hours from the start of a
shift.
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8. Employees must have schedules which shall be posted at the work location one (1)
full pay period in advance and which shall include the following:

a) The number and pattern of days to be worked at straight time within the pay
period.

b) The daily on duty and off duty times.

c) Those days which are designated as assigned days of rest, provided that an 
assigned day of rest shall not be scheduled to fall on a designated holiday. To 
calculate the number of assigned days of rest, assign one (1) day of rest for each
Saturday and each Sunday in the pay period.

d) Those days which are assigned as EDOs.

9. Schedules shall be approved and signed by the majority of the crew/work unit.

1 O. The schedules shall be maintained at the Protection Base or the Branch. 

11. Daily overtime shall be paid in accordance with Article 11.4.1 for all hours in excess
of ten (10). Overtime worked on a scheduled EDO shall be in accordance with Article
11.4.3. All other overtime, designated holidays, sick leave and vacation leave shall
be in accordance with LOU 1998-06.

12. The maximum daily hours shall revert to eight (8) the first day of the pay period
following September 30 th unless mutually agreed, at the local level, to continue the
hours as stated in #5. Any crew/work units that mutually agree to continue the hours
of work, as stated in #5, during the off season, shall advise payroll by memo.

13. Upon mutual agreement, daily hours may be further modified by completing the
Modified Work Agreements under Letter of Understanding #217C.

14. This agreement shall not be construed as a guarantee of work.

This agreement will remain in effect until such a time as either party gives thirty (30) days 
written notice to re-negotiate. Upon receipt of such notice the parties agree to negotiate for 
up to sixty (60) days after the expiration of the thirty (30) day notice period. If no agreement 
is reached after the expiration of the sixty (60) days, the provisions of the Collective 
Bargaining Agreement shall apply. These time lines may be adjusted by mutual agreement. 
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LETTER OF UNDERSTANDING 2015-04 

BETWEEN 

THE SASKATCHEWAN GOVERNMENT AND GENERAL EMPLOYEES' UNION 

AND 

THE SASKATCHEWAN PUBLIC SERVICE COMMISSION 

RE: Saskatchewan Public Safety Agency (SPSA), Special Meal Allowance 
Compensation for Employees placed on Red Alert during peak fire season 

During the peak fire season, the Saskatchewan Public Safety Agency (SPSA) may place 
employees, involved in firefighting activity, on Red Alert. An employee on Red Alert is 
required to be available to commence work (Flight Crew to be airborne) withing fifteen (15) 
minutes of a dispatch call. While on Red Alert, employees are unable to take the minimum 
thirty (30) minute meal break. In some instances, the work requirements allow the 
employer to provide monetary compensation to those employees who are on Red Alert, but 
do not work away from headquarters, and whose work requirements make it difficult for the 
employer to provide meals. 

It is agreed between the parties that this LOU will apply to: 

• Pilots
• Air Attack Officers
• Tanker Base Operators
• Flight Watch Coordinators
• Aircraft Maintenance Engineers (including AME Apprentices and Avionics

Technicians)

It is agreed between the parties that a meal allowance will be paid in accordance with 
Article 15.1.3 to an employee in any of the above mentioned occupations who are on Red 
Alert status during the following hours: 

• Breakfast if on Red Alert status prior to 7:30 a.m.
• Lunch if on Red Alert status between 11 :30 a.m. and 12:30 p.m.
• Supper if on Red Alert status after 5:30 p.m.

This Letter of Understanding shall become effective the date of signing by all parties. 
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